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1 uurAAneINUaNsIaus(Competency )

Hatudugafiinsudsuamsdsauegnenngs  delulussdudssma uay
szaulan dnisnarrinnisindwensuinwinlaliddgwindulianuaiuisalunisuims
M3IAMIMINEINIUSINL WaraaA Ay (13 nsal anslnAn. 2502 1 6) LnAREes
aussnuT U nINMsaESa e Ranselinsennsyana tnedienudotile
Wannaulianuansond  auayldauannsofidlundnddiesdnsussgutmane
FeunainidesaussouranldliAnUsslomigeandemsoinuminensynnaresosdng
Juddty desdinsiiansanityeaalussinsiieuaninsnegnls Fnsiiiosdnssus guds
uazussquimanediddld  wnAndeiuausnueEiminnniaueuneumMarnITTes
David C. McClelland fin3ming1unisuniing doenaniailed a.a.1960 Fenanais
anuduiusseninnadnuay idvesyana (Excellent Performer) luaadnis fusesy
VinweAus mEase lena1a31 n13in 1Q uwagn1svegeuyadnaw deldivnzay
Tunmsiungauaunsn vieanssauzvesyanald mszldldazviouninuaiuisod
winsseaninld daduFesitndmvenesinslddnuniwsnduiamudy  §asEunsly
A1171 Competency A® David McClelland %ﬂLﬂuﬁgdaéﬂU‘%ﬁw Hay McBer nlaideau
UNAMUISBY Testing for Competence Rather than for Intelligence ¥ 1973 namifuinil
HugaEusiuresnsiaun Competency Wiludnmadenvilauenmioluainnisiaid
Uy

T A.A1970 US State Department léfAnsausevm McBer @3 David C.
McClelland WWugfuimseg uielmiedesileviinlvifianansavihuenansufifnuves
Fvthitldegnaaiugt unuwuumageuiin Fdiduiusfunanisufiiau ilesanauld
pzuuLAiUATRNUlivTaunad§ SedpaudsuuladiBnisivd David C. McClelland
lalguUNANL “Testing for Competence Rather Than for Intelligence” Twansans
American  Psychologist  ifilewmeunsuunfauazadisuuuuszfiuwuulndfiSends
Behavioral Event Interview (BEI) iupSosiloUszidiuiifumeiifinamsufoaud 2
David C. McClelland 158071 aussaug (Competency)

Tul A./.1982 Richard Boyatzis HTeundadedo The Competent Manager :
A Model of Effective Performance uazlailenueiin Competencies Juanuaanse
TunuidodugadnuaeiiegmeluypradivhlugnmsufiRmuliiiaszavsam

U A.A.1994 Gary Hamel and C K Prahaladléifeumisdede Competing for The
Future %ﬂiﬁﬁﬂmuaumﬁ@ﬁﬁﬂﬁm Ao Core Competencies Lﬁuﬂjmﬁmﬁaﬂ/iéjﬂ%aﬁﬁﬁﬁﬁ]
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fefionlunisUsznougsiatiuasdesiidomanssndn Wy fugtunrmd Vinwe uas
anuanansalumsvinueslslatng  wageglusedula Jeihaulafivsednsningsganss
PuANNABINITTRIeIANS Tulagiuesa nsvostenvutuilaiunanaussous iUy
piastielumsusmsNuINnTL LLausJamm']Lﬂumiamaamsﬂwwammimaﬂmummwa
wolvagluseuauy 9 dnsdrsranuing 708 W3¥nvhlan 1h Core Competency u 1y
25 indasdlefldumudendudusu 3 599970 Coporate Code of Ethics wae Strategic
Planning (Wa 1ve3uns 2546 : 13) wansin Core competency %ﬁummmﬁﬁ@ﬁ%m’h
TUveliauuimsussauniudusa ﬁﬂﬁ@’ﬂﬂﬁ]ﬁﬂmLLmﬁmt,?imﬁm'ﬁﬁmé’ﬂmﬁmaq
amiauzmﬂ%’Uiﬁl,ﬂ'mma%wmamumaa%’guazLaﬂﬁumaaimwmwmmmiéﬂﬁmm

o

aulanunldigy vienyudwwdlne dan. wazdiinaudisiwnisnaisew usu

FNan519138 David C. McClelland Tindninevesuvnine ds Harvard Hug3isy
nnAnRsiUaNsTau Tnearnuuunaaeumayadnamiiieinuin yaraiinnuedis
fiszansnmiuiviruaiasidoogasls LLazlm%m’miﬂuﬁmménﬁﬁamﬁﬁmmms
dadenyanalviiumisuvesiguiaanigowin Iiun Jymnssuiumsdmdeniiaiu
msfamnuadaivinliauiafiuagvunguiiosduy Lildunsdaiden uasdamnanis
npaeuANatianiianuduiuiunansujiRnuliosunn @wansimanimageulyl
ansavineamsURTRnuld) SnvissldAutoyavesnduiitinanulaneiy uazdlile
fnarmiandusenisdunival Fauhaussousieaiuanuidilateunnsissiausss
Jutadenfienuduiusiunanisuf i ldlinsmeaeufeuuunageuainunte
uaﬂﬁ]’mﬁuwmmﬁm Testing for Competence Rather than for Intelligence w83 Mc-
Cleland ARfinWld 1973 l¢unmsnamiegneanisunuasdugaEuduresnsiam
Competency Tidudnmadennilsuenmileluanmsiawndiyan wagldtusion 37
wimnul wnfndesausmuzininiesuedelunaniuiiui (ceberg Model)
2oUEI mmummﬁsmwmﬂﬂaLUisJumsvamﬂugLsmmLm Tnefldwiliiulding uay
fiaunldine Fodmitasognieth dufessdmnuiunsinuedneg iyeeatiey uazdiu
Ingfivesdiulfennoglifing Wun ussgdla quids nwdnsalnnglu wasunumd
uanseandedsay duflegldthidnadenginssulunisvhauresyaaaogsniasiy
dauitwannldenn
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VANMULLIARYRILLALFRLAUAT 5 diufe
Y a Y 4 Ay v o va & o w
1. A43 (Knowledge) A anusianizlusesiides Wuanuinduaiszddgy
W ARSI UeSeIBUA R



2. vinwg (Skil) Ae Aafidoanisliinldegradusydnsain wu Wnvenis
Aawfimed Vinvgnenisdievennud Wud FnvefiAaldduinainiiugumannug
wazaunsauURleeeueaIngotIndl

3. auuAniuAeafuAues (Self — concept) Ao 1anAR AIREN KATAIY
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Anuieafunndnualvesnu visdsiyanailoitaueadu Wy anusiilalupuios
Dueu

4. ymananurUszIfIvesyAa (Traits) L@u?aﬁ@%m&ﬁmﬂﬂaﬁ?u U AU
inidefeuarlinslald viedldnuazdudiin Wudu

5. us99dla / 1anAd (Motives / attitude) uusegsla vieusedunelu  Fevin
Tiuarauansginssuisjalugitmane viesjsdgaudnsa Wusu
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\\me@@n ABNAY (Social Role)
awansainaly (Self-Image) AuauIns wualdu 38
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An AU fiRnuawTIu

woRnssadn « T fuiide (Traits)
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Al 1 Biaaguiuls (Iceberg Model)
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osuslusuuuguudaamil 1) Aevisannd Vinwe/mnuanuise @witogwieni)
LATANANYAILDL (ﬁauﬁagﬂéfﬁﬂ) GRILEIY

dauflegmiioh  aunsadunadiuliie

1. vinwy (Skills) manefia Asiyanaduazanunsavilifueened 1wy vinwenns
81w Winwenisils vinwelunisduse Wusu

2. au¥ (Knowledge) manefis Asiiyanasuaziinlalundnnis unfnows
AU LU 1ANFANUTY danuianunisnain n1siiled
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3. unummsdana (Social Image) vanefis Asiyanadesnisieliyanaduly
dspuiuindusiniiunumedsedsay 1wy veutiemdegdu iudu

4. mwatiiuifies (Self Image) maneds ammafiyananesinlosindy
og14ls 1y Dufeh DuiFemadufatiu Dus

5. gUiide (Traits) wuneda dnvauzlidulanevosynnadungfinssuniis wu
Fuiinilefimdunulubu uiisewteudeunu 1Wud

6. ussnsEdUMotive) vanes wdsiuimdouminanneluinlavesynna fas
dssansgnuson1snszy iwu iuauifanuesinfiazUszaumadsa nmsnsevideing
7 Jseanuntudnuaizransysludgmnudiinasniia

sziuldinanesdusznauaes Competencies finanautvanun L31sfnazing
Fuldifes 2 dauflegmilotuigu 3n 4 dauflegliiniu AeudrsanfuiFesgieniiay
Sudmmrenaasdedinaun uasudazauiinuuansistudn fadu n1sBoudifeaty
Competencies 3alulimunefamginssufivanseonuiliiiumiiby uasiudefiuives
nePinssutuseininanesiusznouluFeda

3 ANNNIYVDI/ANTIAUL/AAAIUAINITA

Competency 1AIIUNUIEATUNIUIYNTUIN AUAINITO NIoausTausly
mmé’mqwﬁﬁ’]ﬁﬁmwammméjwﬁ’uagwawﬁﬂﬁm capability, ability, proficiency,
expertise, skill, fitness, aptitude lnadntinau nw. Tdarwlngdn “aussous” ualuung
29ANSIIA1IN “ANEIN1se”  nsEIAumneaas Competency lulglumsimnnis
as1anuduaulauneniy lagnannduil MInInunAIILYNIgYes Competency 8
NANYAMUMNY 19U Boyatsis (1982) Tvimnumune “an underlying characteristic of the
person which could be a motive, trait, skill, aspect of one’s self image or social role
or a body of knowledge which he or she uses” @ McClelland n&1977
competency Asazidudefinenszning superior way average Ao awnsavenldilas
Hueuiifnanulanmudouiunans

AusInu (Competency) °V13J’]‘EJ€1<‘I Ananinsn viieaussauy  (duniadessud)
WU sasuduuuidaussausiilonmunsdmsuiuniclag (Waurynsuadu
F1VTUNAYADIU W.A. b, b o)

David Mc Clelland (eataan 8149lugadyeyn Salossulef) aussous vaneds
qﬂaﬂé’ﬂwmzﬁeﬁauagmsf[,u‘ﬂ'«aL%ﬂqﬂﬂa%ammmmé’ﬂﬁﬂﬁﬁaLﬂﬂgﬂﬂﬁﬁ?%%ﬂWﬁﬂﬁ
UFtRnuRRvS emunasiimuslunuiinusuiaveu ﬁﬂﬁ?u'ij’]\‘iﬂ%’jﬂLﬁ@ﬁ@ﬁﬂ@ﬂﬁﬂi%ﬂ@U
YosamssaurIeiiiiies 3 daufe mawd finve Aadnvay JeairurveuuAAaLAus
namd (et Seitossalai 2004 : 48) aussousudiuusznoutumnainarg e
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nam Annd finwe wazlaeaildldaussouzusifudiundafivi liifn
aussouy faduaudlangegliifuaussouy widndumudiannsniunldliae
Aanssuauvsravanudnfeieoindudiunilwesanssour aussourluiiidoaneds
wofnssufinelfAnnanugaaatiu degragu mudlunistuse Sednduenud wid
thenufusiwihiidudaoudusn uasfisneldaindud dednfuavssour Tuiues
Wenfuanuannsatunisneaisinutieinluinee wiruaiuisalunisasnsinuuas
Wnaweliinauuanaaingus ladednduaussaus violunsdiana@ / wsegelaf
Wudorfuililvaussous widsgdaliifandnhaudidensimunavioienindinue
wseRnImInsgIudioTuaussauy

aussouzmutsAnandssuamsanUeantiiy 2 nquee

1. aussousduiiugu (Threshold Competencies) vnefis a1ud wio vnwe
flugruiisifuresyanafidesfifiolainsafiaginuiigaini vie dudeuniild wu
aussauglunisnn nsdeu Wudu

2. aussousiviilfiAnAnuunnsng (Differentiating Competencies) 18
Hadeivinlstyarainanisiaudifniuiegaininunsgiu ganiawnldishlfifena
duFaiiunnsnariu

Scott Parry lafvuafisnuaussaus Ae asAusenau (Cluste) 8RN
(Knowledge) ¥inwy (Skil) wagiimunR (Attitudes) vestalanypratisldvinangisennse
nadugvRvensvhavesyanatiuduunumvierusuinveudsduiusfurnanuuas
ansndnAdseuiisuiunaeiunsgIulazausonanalaen1sEnausy

dUnNuANENTIUNTIITNINITNAEBU (o&eo: &) lnvualluANuINg Y
ausI0uy (Competency) m18fs AadnuazBangAnssuiiunaunainanad inwe
AEnINTa uazAadnuadug iy araansnaismanuldlanunitieusmay



9uqluesAng nanfe msfiyaraazLansaussauzlnaussausnilald Snazdesdl
DafUsENaUTENIAMNS Tinwe/AuanTn warAndnuLE U Fe8ty aussaurns
UImsTia deedunedn “annsoliuimsfigiuuinisdeansld” du mnvinasduseney
A A amsluny vdevinuziAsides 1w erademndeyainaoufimes uay
audnvnzvosyaralunulady eavu veutiewdelduud yanadlisiaazuand
AsIaUEYRIMTUIMIARFIEMSIRUI ST UUTMIdoensIé

Us¥niad njulviauvangves aussauy (Competency) 71 AaAMENEALLTS
woingsy Miilvyeanslussdnsufifnuldnanuilaaduniiaudug lneyaainsvani
uansnd Y TmgRnsTIRINa NI ileus I udug Tuanunsalivainatondn
uarldanumnitgdu Mg tiaziiulédn Competency MDA NYULLBINGANTTY
PRSI Tinue uavewaEnsafiluCompetency wuiu wiud ied n§u uen
oonlivenn Wesanand vinwe uazamanInsaa 4 Fundrinduddiimliie e
m3alupsaan mmzmmaﬂwmzqummiuLUuaqmwauﬂmam@iﬂ&J'm QREHGRNG
20NINAUILYINIHNERBNITUIINITIANTT

fanvosnndnuasdmginsauiuinainussdndudesdn (Motives) quide
(Traits) nMnanwainiely (Self-image) wazunuImiinanseandadanu (Social Role) 7ius
aryanainuuanaaiy v ldianmgAnssalunmsionuidieiu  nafudinisl
audfyiunudnuaBmgingsy Aonsidonauiinadnuuzidmginssuivuzan
ey msamwagyiliyaainsluesdnisiinudnuusldangAnssuii ssyasd
aglviesAnsiinsiauludnvaedduninsituiewsanisufuiianulugeia
LEBEN9AET

a

YnAuaINIITaUTInUy(Competency) auAmuvINEnIeiy Tuu1eAsan

S @

ofunginAgdesiunu Tun fau wedws  uassaildannmainu uiluuieesd
oSuneisdnuazvasyAnauarANLsiy (Commitments) dslnovhludidotuvesds
anuasnsnsnazuanaeiuoenly  eillonuuaznsooniuudnanuananinvesesdns
MﬁﬂﬁﬁﬂLMiJ’]%ﬁJULQW’]S’e]\‘]ﬁﬂiﬁ?uG] mneANLIEnurvetednslendudesdnune
MIUTENOUTINT  TAIusTINeIAnIlATIasaeerng AlleuvaseAnsasinuaenndaiue
G813 wayIBNTeRNLUUTART AN SNTRsEIANTILY Betinimnisuaeviuldlienamane
usnenefu dell

Ay Weunal (2544 1 45) Na1I1 “UAANNANNTDY MINERY  AMENYMEUDY
aufisloglui  FaFuniusegdlaliddugud  (Achievement Motivation) lédndusg
pudusiusesnadumadunaiulssansnmuesny  videnanuiiinuagan vio
vanefia mm§inuy HrunAiuanseenludanginssuvesyana (Skiled Behavior) 71y
ARIANENEATBINAI (Superior  Performance)



W wvedalnena (2543 : 12) na1371 “TAANNEINISA” MHNeD Vinwe Aaus
LATANNAINTOYEONAANTT (Skills, Knowledge and Attributes)  vesyaansisniulu
msufvRnulacunids nafe lumsiauegwils indesierls  dledianuivie
Foyaudnsdosiinasvhauty 4 egls  uansmsiinginssuvienadnumzianis
ahidlsiaasinuldedwsravaudiie Javanilazdaelfesdnamauinuau e
AaudnwETiRluMsYhaueIyAAalLBIAng (Superior Performer) Hu  1Huagils

AR AU (2540 : 10) Na31 “Taruaninga” WuamaudRniuanug vinue
uagiiruaRvesyanafiidunavinlfiinanuanunsalumsufuRanund ensevindsdng qla
puannsnvesyanaluddidunalidosanyarafiinnuannsadzieuaniosnis
ANUANTAN AN AN ST

Ygga TRuedsn (2545 44) naNMIN “UAANNEINITA” AUSNWULIANIZUBY
yara suldun mwd inve wazaudnvaizdadunginssuviensnseiiiyanaszsoad
deliamnsaufiRauniuiaveulfedellussansam wagUszaunadiSanuinnigiu
uazidmineg viEeganitnesgukastminevesuiesdnsimualy

WAl uAunIHus (2543 @ 9) nd11d1 “UAANUAINIT” MBS NEUVDS
AuatRAeIy Awd sinwe  uasdirued Mlusaviliyarauazosdinsdfiufanssy
i q  ldmuinguszasduazidivunedaannsauanseanldainwginssuuaznanis
U§|URU (Performance)

gnauel  AYWNe (2543 20) Na1YI1 “YAANEINITD” RERR
AUEINNTOAMNT YT UATUATS 9 %QLﬁuaqﬁUigﬂauﬁﬁwﬁmﬁ‘v‘f’ﬂﬁqﬂafmﬁmmm
nszhnsiesaiunisnssviluianisle q uszauanudiSaviedumas  deldunann
mMasews  Ussaumsalnislinaly waensufURduiide

o1uuy Andnsiva) (2547 : 61) dasuionmvosanssougliin anssouy e
AudnuaizYeIyAna B9lduA Ay Finwe mnuannge uavquanTRe 9 Suldun
frflon A3U5TT UARNNIN AMANBAEYIINENN uazdu 9 Bedudunazdenadesiy
PmBNzaNfiueIims TnlanizededfesaunsduunliingfiazUszauanudise
lunsvhanuladesinudnuueieiu q agls viednwugdAy 9 evlstng wsenadnie
vikfe amivhauudilivszauaiudifa mszvegudnvazuissznnsieeyls
Dusiu

Boyatzis (814lu el iiguwal. 2543: 8) NA1331 “UAANEINNTD”  vaeds
Huasioglusyanadeimusmginsaumesypraiiieliussaianusdiosnisvesnunelé
Hadsanminadeuvesasdng uazvilyanasaiulugradnsfidesns

Dale and Hes (815l av5dl elaenn. 2545:7) na1in “Taawannsa” 1y
MsAunEinliAaMsURTRNUNAIER (Excellence) vi3onsufuAsuiivilod



(Superior  Performance)  lalsAunn1ednaua N1 TaluA1ue W (Occupational
Competence) 71 %N8dy  ANWEIN1TD (Ability) Tun1svitAanssusng 9 Tuaieenan
WeliiAnmsuisanudulunmusnasgudignaenidld i “amsgiu’ luildAe
2IAUsENBUVRWAAILANINTD (Element of Competency) uIanfunasinsuUmnu
(Performance Criteria) WagA105UEUBUAIU (Range Statement)

Spencer (§ndhu Aty ABwNAL 2546: 46) N61731 “YaRuasn”  neds Wy
AudnvuzdLyAraTiansaialy viousueniemuuanneg sl tudArseinma U
Usvdvisnnuwagliiusydvznm

nadntlovils “aussous” Afe andnvauBmgingsy Wunginssuiieadnns
Foes Ineidieivnyrainsimgnssunnsviaululuuiieadnisimunuds azdana
Tyaainsfuiinan1sufvaaud uagdswalvoadnsussquiszasdiidosnisly
fregalty n1sivuAaNTIaUENITUINSAR InsemidindnAonisliuinng vl
mhignuuTsaingussasAren sviliinUseleviguwnsSuusing

nalagasy aussouy el audnvarANLANITIYeIyARATILAnseaNIN Ty
BangAngsy AdswaliyaainsufuRaunienszvindeinegldnumnnssiulas duali
psAnsiITiuAanssusian Idmuinguszasd Uszaumnudisauazussqiiivanoniud
#osns deanansainuazdanaiuliindugiianmng auanmnsa vinwe uazdnwarduai
Tanusuninyanadulusadng

4 ANUENARYVBIHUTIOUY

Tulanveen1sudadunegsnalnFIdenudn MsauAY ARYaIaIusanIumiy
Foddina 7 3 Turuefimeluladldnanfion Uimuitu iszdomld dduaussouydad
mméf'}ﬁ’zgsiamiﬂﬁﬂ’amwﬂaﬁﬁwmsuﬁsaqﬁmié’fﬁ

1. dawlinmsdnassyanafiidnuasiveniuiinueuaganuannsanaeniu
woAnssuzauiuuieUfiRmulidanumudomnisvetesdnsenuriass

2. HrgliguiRnunsuissgauanuainsavesitesitegluseaulauazdag
simunludedatelifnnSouifonuominia

3. TdUselovilun1siauiineusuundisnen1s yaains

4. drwatvayuldiitandnvomaiu (kPls)  ussqidvune e
Competency astludivsuanladn drdeenisiiussqidmvuneniu KPls udd azdesld
Competency T Y INTRR

5. Josiulailvinauinanluaveniileog19hed WU 8anu1eaentnaueg
datuganintdidwuasegininnunseutulieosdilaauntn wiiosmina
Fosn1svawaings  Jwilisenneiiuduedaslidosaussoglsin udfidinisia



Competency u&a aviilfansansaaaouldiminauauiulssauaudniiamszlen
YILVTOAILANIUANNTOVDIYLES
6. TelmAnnsvaonaoulUdaussnuzvesesinsiinay wsedmnauUsy

Competency maac?hLaﬂﬁvﬁﬂﬁ’uwmmﬁaqﬁﬂiﬁmmiagmaammLLé’a Tussuzenazdana
ARy Competency lansasesdnsiiueg 1wy JUeIANIsuINISAnas @S IAINS 129N
auluesdnsil Competency ludasnsAnas1eassd (Creative Thinking)

wanINNThaNsIauglunITTRuIYAaINsLAa B udEI N sadTEUY
anssourlUldlunsuimsnuyeaalulifisng sl

1. MsassmuagAndonuAna (Recruitment and Selection)

MNP UANINTOIANTIOUL VIR IMISTIFBINTATIVY Lagdaldenyanaliny
wnsluvhdunuumaseuvSounuudunwaiiiefnidenyananiadnuaitanuivine
AENINTaRRERIUNEAN ST AU sy WelldruiifinansufoRnunss
UMMM UABINTOE UV

2. MmsUszillunansuijuRnuveayama (Performance Appraisal)

AUSMITMNguaInnsadInansUTeLliuaussauy Competency Gap 909
A ianldlvaenadesiunisussiiunanisufoRnuiawansdanisiauinuiesny
LU T8 YARE

3. nM3lAsriauazAInouln (Reward and Compensation)

nsuisnunasslunnlmllfihszuunslimetatazArneuunus gy
Mnmsdeutuiuieustufien Wunsuimsemreuuuiiannsotediuussglali
Fthiifienunseiesesulunsiauiaueasianauinniu naisyuvaussouy
unlfaztelinislvsnsianazArne uunuungfianssauglunisviianugaazldsu
Amauunuiigindt  yeansagiiuanuddnlunisiaunaueddgedsdudnale
AusTauzvRIRIAnIBegetunulueuenantusielinisumasimeuwmunar sl
s¥adimnaiusslauasdusssuanndsty

4. MMTINURUAIIUNINLINIBITN (Career Planning and Succession Plan)
syuvaussougylvmhonuasnsansuanduaznso uwondmininied wagnsiu
favinugvfornuanusaisndudwiuiumininglusunanveadmihfusazeu

5. nsUszidiunadugu’ (Result -Based Management) nisUszifiunadugmns
(RBM) TulaqtuasBngnsmanivasesdniaidundnlaefishd¥a (kPis) luszdudneg 1y
frustaudnde dagiudrsnisfeadunalnddylunisiauntseme Tnovhuihg
Juwnuvdnlumaiuleuievesdgluljuaielianusedniam  Usedniua uae
AUDINDUANMNFDINITUBIUTEYIYY  NsiUABuLUaIRdinLLAzIATYgARNaYin LY
Frensdesfiinuwuuiieodnuniu mnwaimaiinisairessnislaaverniadu



nagydmeuniiflenaduialiiia Bnslaefmasdrufivosuyudesnun wioufulingds
yosdnmmuanlithiunsiinginsslunsairsassrdsirodsnuununsionyiou uay
Filsfaussslomidumunsniany anawesaiauninveseulunesglvidamss
uazadessandugiu lnslanzedniaiesheiuduaiunuiuazfuaulifieenluainnia
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(Functional analysis) iiledaidenvihiingn Yanusvasmvdnvesnumandevnvssnuiiy 4



HR

planning

Selection

Succession

Competency

N

Career path

Promotion

/

AMWA3 N135UszENAlY Competency Tun1swaunineInsuywd

3 weleildlumsdessilagmddy endldiSnsfiGendn (Critical incident
technique) laln mimawmﬂﬁsgqﬁ@mﬁLﬁ@%ﬂumiﬂ;‘jﬁamu warmoutymilude
7 thémeuinasusaduniiingn

4 msfvue core competency Fadumnuanansandnidunimd vinwe uas
Snvaizeng q TauTeuianssy awiliiAnendnuaiflanuvesesdnis Tunisivun
core competency  HUIMNTIEAUFINIILNENEAIERS UazvuARuAN WY Tinwy
wazAudvdn iethlugnisdmunaadnuvazvesendn leniseanuuundngnsli
59950 Competency
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4.5zAuilanuias (Advance)
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